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A. Problem Statement 
 
The CDSS Community Care Licensing Division (CCLD) is currently in the development and 
execution phase of the FMS project, having successfully completed Stage 4 of the Project 
Approval Lifecycle (PAL). As the project advances, additional funding is essential to support 
implementation efforts and the long-term sustainability of the system. 
 
CDSS CCLD is requesting a total of $16,093,000 General Fund one-time to cover project costs 
and resource funding.  

The funding and resource request includes the following breakdown: 
 

• $13,551,000 for FMS contractors 
• $2,541,000 for 1 permanent position and the equivalent of 16 positions 

 
 
The FMS project is currently supported by 1 permanent position (Project Director) and the 
equivalent of 16 positions. To ensure continuity and avoid operational disruptions, CCLD is 
requesting an additional year of funding for these 17 positions. These resources are necessary 
to meet the increasing demands of the project and support long-term operational success. 
 
Securing these resources is critical to maintaining project momentum, retaining experienced 
staff and vendors, and preventing costly delays. The successful deployment of the FMS is 
essential to improving operational efficiency and safeguarding the health and safety of 
individuals served by CCLD-regulated facilities. 

 
* THE AUTHORIZED AMOUNT FOR THESE YEARS INCLUDES THE DATA MIGRATION BCP.  
** THE $12.281 MILLION IN RE-APPROPRIATED FUNDS IN THE FY 2024–25 BUDGET WAS ADJUSTED TO ALIGN WITH BUDGET 
LANGUAGE FROM FYS 2020–21, 2021–22, AND 2022–23. 
***DOES NOT INCLUDE REMAINING REAPPROPRIATED FUNDS OF $9,296,229 AVAILABLE THROUGH JUNE 30, 2026. 

Resource History 

Workload History 

Program Budget 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26 

Authorized 
Expenditures * 

 
$8,691  

 

$13,513  
 

$7,352 
 

N/A **$12,281 ***$14,784 

Re-appropriation fund 
Approval **   $4,633 $4,648 $3,000 N/A N/A N/A 

Actual Expenditures $1,317 $2,460  $2,139  $1,671 $2,985 N/A 

Authorized Positions N/A 
 N/A N/A 1 1 1 

Filled Positions 
 

N/A 
 

N/A N/A 1 1 1 

Vacancies 
 

0 
 

0 0 0 0 0 



 

 

Workload Measure 2019 2020 
  

2021* 
  

2022* 
  

2023* 
  

2024 2025 

Number of data 
inputs into Field 
Automation System 
(FAS) and Licensing 
Information System 
(LIS)  
  

109,194 48,248* 63,464* 86,717* 77,097 71,702 37,199 

Number of 
complaints over 90 
days  

2,441 3,588 4,773 5,433 4,949 4,648 4,428 

Number of updates 
and fixes to FAS/LIS 

38 54 51 47 45 33 29 

Number of ISD Help 
Desk Tickets  

N/A 8,400 6,335 6,332 7,377 7,607 7,033 

Number of CCLD 
FAS Help Desk Tickets 
for field staff  

N/A 6,330 6,308 7,289 6,665 7,538 6,461 

Number of CCLD 
Licensed Program 
Analyst Staff  

659 698 701 697 697.50 692 706 

Number of hours of 
system Outage 
Downtime (HR)  

3,954 4,188 4,206 4,182 4,185 4,152 N/A 

Number of 
application Manual 
Processes  

N/A 1,273 1,473 1,686 1,886 2,101 N/A 

* Represents the Covid-19 Pandemic impacted years  
Please note that the above table is calendar years. 
  

B. Justification 
 

The CDSS CCLD requests an additional year of funding for the equivalent of 16 positions. Of 
the 16, 8 positions are housed within the Information Technology Liaison Bureau (ITLB) of CCLD, 
and 8 are within the Information Systems Division (ISD). The CDSS also requests funding for 1 
existing permanent Project Director (ITM II) position. These positions are essential not only for 
completing the development phase but also for providing the specialized expertise required 
for ongoing Maintenance and Operations (M&O). Without them, the project faces risks such 
as delays, reduced system effectiveness, increased costs, and loss of institutional knowledge. 

These positions serve as a crucial link between end users and ISD, supporting continuous 
system improvements, and ensuring that CDSS stays in compliance with evolving legislative 
requirements.  

Within ITLB, the 8 positions form the FMS core business program team. These roles include the 
Implementation Manager, Data Migration Manager, FMS Budget Manager, and 
Organizational Change Management (OCM) staff. These staff will translate program needs 
into system requirements, coordinate enhancements, and make sure CDSS aligns with 
operational goals and legislative mandates.  

Similarly, the 8 positions within ISD are vital to providing the technical expertise necessary for 
system development, integration, and ongoing support. These roles are responsible for 
building, maintaining, and enhancing the technical infrastructure that supports the FMS 
system.  



 

 

 

C. Departmentwide and Statewide Considerations  
The FMS project is a CDSS project priority. The most critical objective of the FMS project is to 
replace eight CCLD legacy systems. Health & Safety Code Sections 1501 (a) and 1596.72 (b) 
require CDSS to provide a comprehensive, quality system for licensing care facilities to make 
sure of a quality care environment in California. This project is designed to follow the 
Department of Technology’s Vision 2020 Guiding Principles, which seek to increase the ability 
to provide quality services with greater scope and speed, focus on users’ needs first, and 
makes sure that the system will allow the Department to meet its statutory obligations.  

In alignment with the California Health & Human Services (CalHHS) guiding principles, this 
initiative is committed to building resilient systems and service delivery models that are flexible 
and responsive to diverse and emerging needs. The new, comprehensive system will enhance 
internal controls and expand functionality to drive greater efficiency through the use of 
business rules, workflow automation, customer self-service, and robust support for core 
operations. 

Driven by a thoughtful approach to innovation, the project will harness technology to fuel 
continuous improvement. Programs and services will be developed collaboratively across 
departments—including those beyond CDSS—to promote integration, coordination, and 
system-wide alignment. 

 

D. Outcomes and Accountability 
The continued investment in the FMS project will directly improve operational efficiency, 
enhance data accuracy, and allow for timely service delivery across CCLD-regulated 
facilities. Key outcomes include the successful implementation of a modernized system with 
integrated self-service capabilities, reduced reliance on manual processes, and the 
decommissioning of outdated legacy platforms. Accountability for project outcomes will be 
achieved through regular performance monitoring, adherence to project milestones, and 
oversight from executive leadership and control agencies. Staff and vendor performance will 
be tracked against established metrics, including system stability, data integrity, user adoption, 
and regulatory compliance. These measures will make sure of transparency, protect prior 
investments, and deliver meaningful improvements to the health and safety oversight of 
licensed facilities. 

 
Projected Outcomes 

Workload Measure 2025-26 2026-27 2027-28 

CDSS New 
Facility 
Management 
System (FMS) 

Begin the iterative 
development and 
testing of FMS to 
reduce manual 
administrative tasks, 
processing time, 
and errors. Release 
1 is in May 2026. 

Continue the 
iterative 
development and 
testing of the FMS 
to increase staff 
response times, 
quality 
accountability, 
data sharing, and 
reporting 
capabilities. 
Decrease the 
following: Pending 
inspections and 

Project is currently in 
the Maintenance & 
Operations (M&O) 
stage, ensuring 
ongoing support and 
system stability. The 
focus will be on fixing 
big issues, routine 
maintenance, 
performance 
monitoring and minor 
updates as needed.  
  



 

 

complaints, cost 
for legacy systems 
updates, 
downtime, and 
server 
maintenance cost. 
Release 2 is in 
October 2026 

Decrease in 
dependency on 
legacy systems, 
accompanied by the 
initiation of efforts to 
decommission 
outdated systems. 
Release 3 is in 
November 2027. 

 

E. Implementation Plan  
 
Implementation began in 2025–26 and will span two years, followed by a one-year M&O 
phase with the prime vendor. The project is expected to complete implementation within 24 
months, with M&O continuing for 12 months thereafter. 
 
Key implementation activities include planning, requirements validation, design, infrastructure 
acquisition, development, testing, and deployment. An iterative approach will deliver 
functional software in phases, requiring ongoing operational support. 
 
The M&O phase will include a multi-tiered help desk. CDSS will handle Tier 1 and Tier 2 support, 
while Tier 3 will be managed by the prime vendor. 

 
CDSS will maintain coordination with the prime vendor and three ancillary vendors, including 
IV&V services. The requested funding will support these efforts throughout the project lifecycle. 
  
 

F. Supplemental Information (If Applicable)   
 

WORKLOAD ANALYSIS 2026-27 
COMMUNITY CARE LICENSING DIVISION 

INFORMATION TECHNOLOGY LIAISON BUREAU 
1.0 STAFF SERVICES MANAGER I SPECIALIST 

Task ID #  Activity / Task Description  Total Hours  

101  Attend FMS Project Team meetings and apply Agile Scrum 
practices to organize, and complete OCM deliverables.  

350  

102  Monitor contractor performance, manage 
communications, review deliverables, and make sure of 
SOW and invoice compliance.  

400  

103  Lead OCM and BPR efforts, assess new business process 
changes, and guide the development of tools like policy 
implementation matrices.  

375  

104  Collaborate with ISD and stakeholders to plan and execute 
communications regarding cutover, testing, and 
implementation activities during releases and M&O 
phases.  

325  

105  Support governance, report change progress, and lead 
collaboration with CCLD and SMEs to make sure of 
adoption of best practices.  

328  

Total  N/A  1,778  



 

 

  
WORKLOAD ANALYSIS 2026-27 

COMMUNITY CARE LICENSING DIVISION 
INFORMATION TECHNOLOGY LIAISON BUREAU 

1.0 STAFF SERVICES MANAGER I SPECIALIST 
Task ID #  Activity / Task Description  Total Hours  

101   Manage day-to-day data activities for data migration 
and FMS projects, lead work using Agile Scrum, and 
identify user stories related to data requirements.  

710  

102  Review business requirements and oversee daily data 
cleanup activities for program data quality.  

320  

103  Assign and monitor data migration tasks in Azure DevOps 
or similar tools; analyze data discrepancies and 
coordinate validation of business needs and policies.  

220  

104  Manage Financial Analysis Worksheet and other financial 
documents; coordinate development of budget change 
concepts and proposals with ISD.  

220  

105  Oversee business processes related to data migration, 
report status, make sure of financial accountability, and 
attend FMS project meetings.  

308  

Total  N/A  1,778  
  
  

WORKLOAD ANALYSIS 2026-27 
COMMUNITY CARE LICENSING DIVISION 

INFORMATION TECHNOLOGY LIAISON BUREAU 
1.0 ASSOCIATE GOVERNMENTAL PRGRAM ANALYST 

Task ID #  Activity / Task Description  Total Hours  

101  Identify and schedule program staff to support FMS 
development.  533  

102  Collaborate with SMEs to map licensing business processes 
and make sure of compliance.  533  

103  
Conduct information-gathering workshops on CCLD 
business processes, analyze issues, provide 
recommendations, and participate in state input sessions.  

356  

104  Evaluate and communicate benefits of business process 
changes.  356  

Total  N/A  1,778  
  

WORKLOAD ANALYSIS 2026-27 
COMMUNITY CARE LICENSING DIVISION 

INFORMATION TECHNOLOGY LIAISON BUREAU 
1.0 STAFF SERVICES MANAGER I SPECIALIST 

Task ID #  Activity / Task Description  Total Hours  

101  Identify budget concerns and communicate updates 
with the FMS team.  110  

102  
Manage the expenditure tracking, monthly 
reconciliations, budget monitoring, and related fiscal 
operations for the FMS project.   

440  

103   Prepare and present financial reports; coordinate with 
program and ISD to meet deadlines.  600  

104   
Support the development and coordination of budget 
change concepts, proposals, and other budgetary 
documents; oversee financial document 
collaboration.   

240  



 

 

105   Contribute to budget-related decisions, policies, and 
communication; assist the business team as needed.  188  

Total  N/A  1,778  
  

WORKLOAD ANALYSIS 2026-27 
COMMUNITY CARE LICENSING DIVISION 

INFORMATION TECHNOLOGY LIAISON BUREAU 
1.0 STAFF SERVICES MANAGER I SUPERVISOR 

Task ID #  Activity / Task Description  Total Hours  

101  
Manage daily training unit activities for FMS 
implementation and collaborate with the FMS team to 
identify user training needs.  

410  

102  
Review and approve training plans and coordinate 
cutover activities to make sure of readiness and 
support.  

440  

103  
Assign training tasks within the OCM unit and oversee 
stakeholder engagement related to training during 
releases and M&O phases.  

220  

104  
Conduct quality assessments on training related to 
business process changes and manage the creation of 
training implementation matrices.  

180  

105  
Participate in management decisions, review training 
effectiveness, report status to leadership, facilitate 
collaboration with SMEs, and make sure training meets 
user needs.  

528  

Total  N/A  1,778  

  
WORKLOAD ANALYSIS 2026-27 

COMMUNITY CARE LICENSING DIVISION 
INFORMATION TECHNOLOGY LIAISON BUREAU 

3.0 ASSOCIATE GOVERNMENTAL PRGRAM ANALYST 
Task ID #  Activity / Task Description  Total Hours  

101  
Support the development and maintenance of training 
materials and make sure updated business procedures 
align with FMS changes.  

2,970  

102  
Deliver FMS training to CCLD staff, make sure training 
addresses system/process changes, reduce resistance, 
and minimize downtime through effective preparation.  

990  

103  Conduct training assessments to evaluate staff readiness 
and training success.  660  

104  Coordinate with FMS, OCM, Agile, and program teams 
to align training with organizational change efforts.  330  

105  
Attend FMS meetings and collaborate with SMEs and 
programs to provide for training supports program 
needs.  

384  

Total  N/A  5,334  
  

WORKLOAD ANALYSIS 2026-27 
INFORMATION TECHNOLOGY DIVISION 

PROJECT OVERSIGHT AND STRATEGIC TECHNOLOGY BRANCH 
1.0 INFORMATION TECHNOLOGY MANAGER II 

Task ID 
#  

Activity / Task Description  Total Hours  

101  Direct and manage large multidisciplinary teams (state and 
contractor) on the FMS Project, ensuring coordination of 

478  



 

 

resources and workload across all phases while keeping the 
project on schedule and within budget.   

102  

Provide leadership to develop, manage and maintain 
project management plans, processes, and procedures; 
make sure of consistent adherence, identify and address 
deviations, and oversee all lifecycle activities including 
requirements analysis, configuration, testing, rollout, and 
closeout.   

500  

103  
Oversee internal processes to identify, document, and 
mitigate risks and issues; manage IT project contracts, make 
sure of deliverable quality, coordinate reviews, and 
evaluate audit results and deliverable acceptance.   

200  

104  
Serves as the primary liaison between the project, project 
sponsors and governance committees, provides project 
progress and escalates decisions and issues as needed.   

400  

105  

Collaborate with executive leadership on policy and 
strategic planning; manage project staff including hiring, 
training, performance evaluations, and professional 
development to make sure of adequate resources and 
workforce capability.   

200  

Total  N/A  1,778  
  

  
WORKLOAD ANALYSIS 2026-27 

INFORMATION TECHNOLOGY DIVISION 
PROJECT OVERSIGHT AND STRATEGIC TECHNOLOGY BRANCH 

1.0 INFORMATION TECHNOLOGY MANAGER I 
Task ID 
#  

Activity / Task Description  Total Hours  

101  Provides leadership and strategic direction to the project 
Team to achieve the FMS objectives, as defined in the 
project charter, and subsequent project plans.   

478  

102  Establishes governance, leads multi-disciplinary teams 
including business, functional and technical areas while 
identifying and resolving project issues.   

500  

103  Manages and approves the project schedule and master 
project plan to make FMS is delivered on time, within 
budget, and scope.   

200  

104  Manages the executive, project and control agency 
communications and reporting such as Project Status 
Reports (PSR) and Special Project Reports (SPR).   

400  

105  Establishes performance standards and expectations as 
well as monitors staff achievements towards those 
benchmarks.   

200  

Total  N/A  1,778  
  

WORKLOAD ANALYSIS 2026-27 
INFORMATION TECHNOLOGY DIVISION 

PROJECT OVERSIGHT AND STRATEGIC TECHNOLOGY BRANCH 
1.0 INFORMATION TECHNOLOGY SPECIALIST I 

Task ID 
#  

Activity / Task Description  Total Hours  

101  Liaison between ISD and program teams to analyze impact 
on existing systems, or the need for new systems.   

420   

102  
Manages the change control processes, develop 
Organization Change Management (OCM) processes for 
the program unit.   

368   



 

 

103  Review technical documents with program staff to maintain 
requirements traceability matrix.   

420   

104  
Liaison between users, ISD staff, program and service 
contract vendor to resolve problems that may be 
encountered dealing with network, software, hardware, 
and/or related to the system.   

220   

105  
Creates, lead, administer and support training and system 
application efforts and quality assurance of system 
documents   

350   

Total  N/A  1,778  
  
  
  
  

WORKLOAD ANALYSIS 2026-27 
INFORMATION TECHNOLOGY DIVISION 

INNOVATIVE TECHNOLOGY SOLUTIONS BRANCH 
1.0 INFORMATION TECHNOLOGY MANAGER I 

Task ID 
#  

Activity / Task Description  Total Hours  

101  Manage the project including program charters, project 
schedule, project status reports, project plans, change 
and configuration management, compliance and 
financial reporting based on CA-PMF methodology.  

500  

102  Engaging with program to make sure an effective and 
productive relationship between the program and the 
ISD organization. Manage stakeholders responsibly by 
continually educating the program as well as actively 
providing guidance and support.  

478  

103  Participate and manage the planning, execution, 
monitoring, support phases, and develop the required 
project and product management artifacts. Make sure 
team members adhere to project and product 
development standards, documentation, and processes.  

200  

104  Develop well-informed presentations for stakeholders. 
Develop and review reports to make sure of effective 
communication management for all stakeholders. 
Develop project, product, and training documentation 
and making sure of organizational alignment for 
technical activities are met on timely basis. Provide 
technology architecture analysis and design artifacts for 
understanding and agreement with required  
stakeholders.  

400  

105   Schedule and receive an agreement from all project 
stakeholders including the vendor for sprint artifacts prior 
to commencing delivery sprints. Review User Stories and 
acceptance criteria and coordinate with program team 
for delivery release cycles. Assist in product backlog 
maintenance, sprint retrospective, and product reviews.  

200  

Total  N/A  1,778  
  
  

WORKLOAD ANALYSIS 2026-27 
INFORMATION TECHNOLOGY DIVISION 

INNOVATIVE TECHNOLOGY SOLUTIONS BRANCH 
1.0 INFORMATION TECHNOLOGY SPECIALIST II 

Task ID 
#  

Activity / Task Description  Total Hours  



 

 

101  Lead data assessment efforts and discover relationships  
between databases at enterprise level.  

478  

102  Lead the design of conceptual, logical and physical data 
models.  

500  

103  Identify and evaluate Extraction Transformation and Load 
(ETL) tools and lead data analysis, data cleansing and 
migration efforts.  

200  

104  Design and develop strategies for data management, 
meta- data management, and data governance.  

400  

105  Develop procedures for data quality rules, cleansing rules, 
data analysis with technical developers as well as program 
partners.  

300  

Total  N/A  1,778  

  
WORKLOAD ANALYSIS 2026-27 

INFORMATION TECHNOLOGY DIVISION 
INNOVATIVE TECHNOLOGY SOLUTIONS BRANCH 

1.0 INFORMATION TECHNOLOGY SPECIALIST I 
Task ID 
#  

Activity / Task Description  Total Hours  

101  Application programming focusing on using computer 
languages and technologies including, but not limited to: 
JavaScript, Angular, TypeScript, NodeJS, APIs, CSS3 (Less, 
Sass, Bootstrap), HTML5, jQuery, AJAX, LINQ, Entity 
Framework, Microservices architecture, C#, ASP.NET, 
Windows Tasks, Batch jobs, Docker Container, Cloud native 
application architecture, Dev-Ops, Azure, AWS, MVC,TFS, T-
SQL, and MS SQL Server.  

578  

102  Write clear and detailed technical specifications and 
documentation.  

400  

103  Analyze and develop new user stories conjunction with  
the product owner by using Scrum methodology.  

300  

104  Troubleshoot and debug issues.  300  
105  Source code and design reviews. Manage Azure Dev Ops  200  
Total  N/A  1,778  

  
WORKLOAD ANALYSIS 2026-27 

INFORMATION TECHNOLOGY DIVISION 
INNOVATIVE TECHNOLOGY SOLUTIONS BRANCH 

1.0 INFORMATION TECHNOLOGY SPECIALIST I 
Task ID 
#  

Activity / Task Description  Total Hours  

101  Assists in the creation, maintenance and management of 
all IT architecture models and all its related components as 
they pertain to the Facility Management System (FMS) and 
its interconnected external and internal IT systems.  

578  

102  work with the ITS II Systems Architect to manage the 
change control processes and track "Change 
Management" within the organization. The resource will 
participate and assist in identification and management of 
the processes for change management.  

400  

103  support and assist as the IT Technical Liaison 
communication between various external organizations, 
programs and business unit to understand the existing 
integrations, and analyze and review the proposed 
changes.  

200  

104  Business Analyst Assistance: Understanding the existing IT 
systems will need full-time staff to act as an IT SME 

400  



 

 

responsible for defining business requirements and 
recommending a technical approach to meet those 
needs  

105  Actively contributes to identifying existing business 
processes, systems, plans and processes.  

200  

Total  N/A  1,778  
   

WORKLOAD ANALYSIS 2026-27 
INFORMATION TECHNOLOGY DIVISION 

INNOVATIVE TECHNOLOGY SOLUTIONS BRANCH 
1.0 INFORMATION TECHNOLOGY SPECIALIST II 

Task ID 
#  

Activity / Task Description  Total Hours  

101  Design integration solutions that align with business 
processes and scalability needs.    

478  

102  Choose appropriate integration methods (API, middleware, 
ETL, file-based, etc.).  

500  

103  Define data mapping, transformations, and validation 
logic  

200  

104  Implement and maintain secure data transmission 
practices.  

400  

105  Document integration workflows, endpoints, data 
mappings, and credentials.  

200  

Total  N/A  1,778  
  
  

WORKLOAD ANALYSIS 2026-27 
INFORMATION TECHNOLOGY DIVISION 

INNOVATIVE TECHNOLOGY SOLUTIONS BRANCH 
1.0 INFORMATION TECHNOLOGY SPECIALIST II 

Task ID 
#  

Activity / Task Description  Total Hours  

101  Application programming focus on Business process 
markup language, BPM tools, Rule engine tools, and Dev-
Ops tools. Application configuration focus on BPML, ESB, 
email, push notification gateway, SMS gateway, and 
Productivity tools such as calendar and task 
configuration.    

578  

 

102  Write Clear and Detailed Configuration Specifications and 
Documentation.  

500   

103  Analyze and develop new user stories in conjunction with 
the Product Owner by using Scrum methodology.  

200   

104  Lead IT analysis and coordination activities by continuously 
soliciting feedback from customers/stakeholders to clarify 
requirements and evaluate new techniques.  

300  
 

105  Participate in workflow Design Reviews. Troubleshoot and 
Debug Issues.  

200   

Total  N/A  1,778  

 
 
 
Click or tap here to enter text.  



 

 

BCP Fiscal Detail Sheet 
(Dollars in Thousands) 
BCP Title: Facility Management System 
BR Name: 5180-017-BCP-2026-GB 
Budget Request Summary 

Personal Services 
Personal Services FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

Salaries and Wages 
Earnings - Permanent 

0 1,296 0 0 0 0 

Total Salaries and Wages $0 $1,296 $0 $0 $0 $0 
Total Staff Benefits 0 1,189 0 0 0 0 
Total Personal Services $0 $2,485 $0 $0 $0 $0 

Operating Expenses and Equipment 
Operating Expenses and Equipment FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

5301 - General Expense 0 51 0 0 0 0 
5302 - Printing 0 17 0 0 0 0 
5304 - Communications 0 34 0 0 0 0 
5306 - Postage 0 17 0 0 0 0 
5320 - Travel: In-State 0 8 0 0 0 0 
5322 - Training 0 34 0 0 0 0 
5324 - Facilities Operation 0 50 0 0 0 0 
5326 - Utilities 0 17 0 0 0 0 
5340 - Consulting and Professional Services - External 0 13,213 0 0 0 0 
5344 - Consolidated Data Centers 0 100 0 0 0 0 
5346 - Information Technology 0 50 0 0 0 0 
539X - Other 0 17 0 0 0 0 
Total Operating Expenses and Equipment $0 $13,608 $0 $0 $0 $0 



 

 

Total Budget Request 
Total Budget Request FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

Total Budget Request $0 $16,093 $0 $0 $0 $0 

Fund Summary 
Fund Source 
Fund Source 
 

FY26 
Current 

Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

State Operations - 0001 - General Fund 0 16,093 0 0 0 0 
Total State Operations Expenditures $0 $16,093 $0 $0 $0 $0 
Total All Funds $0 $16,093 $0 $0 $0 $0 

Program Summary 
Program Funding 
Program Funding FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

4275019 - Children and Adult Services and Licensing 0 16,093 0 0 0 0 
Total All Programs $0 $16,093 $0 $0 $0 $0 
 

  



 

 

 

Personal Services Details 

Salaries and Wages 
Salaries and Wages FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

 -  0 0 0 0 0 730 
1402 -  Info Tech Spec I (Eff. 07-01-2026) 0 240 0 0 0 94 
1405 -  Info Tech Mgr I (Eff. 07-01-2026) 0 194 0 0 0 324 
1406 -  Info Tech Mgr II (Eff. 07-01-2026) 0 117 0 0 0 605 
1414 -  Info Tech Spec II (Eff. 07-01-2026) 0 273 0 0 0 662 
4800 -  Supervisor I (Eff. 07-01-2026) 0 268 0 0 0 0 
5393 -  Analyst II (Eff. 07-01-2026) 0 204 0 0 0 281 
Total Salaries and Wages $0 $1,296 $0 $0 $0 $2,696 

Staff Benefits 
Staff Benefits FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

5150150 - Dental Insurance 0 17 0 0 0 0 
5150200 - Disability Leave - Industrial 0 17 0 0 0 0 
5150350 - Health Insurance 0 175 0 0 0 0 
5150400 - Life Insurance 0 17 0 0 0 0 
5150450 - Medicare Taxation 0 35 0 0 0 0 
5150500 - OASDI 0 119 0 0 0 0 
5150630 - Retirement - Public Employees - Miscellaneous 0 575 0 0 0 0 
5150750 - Vision Care 0 17 0 0 0 0 
5150800 - Workers' Compensation 0 18 0 0 0 0 
5150900 - Staff Benefits - Other 0 199 0 0 0 0 
Total Staff Benefits $0 $1,189 $0 $0 $0 $0 

Total Personal Services 
Total Personal Services FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

Total Personal Services $0 $2,485 $0 $0 $0 $2,696 
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