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A. Problem Statement  

In accordance with its statutory mandate to “eliminate discrimination” in California, CRD receives, 

investigates, conciliates, mediates, and prosecutes complaints of alleged violations of numerous civil 

rights laws. Among other duties and initiatives, CRD promulgates regulations implementing these 

statutes, as well as conducts outreach and education to ensure Californians know their rights and 

obligations. The laws enforced by CRD include the Fair Employment and Housing Act (FEHA), the 

Equal Pay Act, the Unruh Civil Rights Act, the Disabled Persons Act, the California Trafficking Victims 

Protection Act, the Ralph Civil Rights Act, and others. 

Resource History 

(Dollars in thousands) 

Program Budget  2020-21  2021-22  2022-23   2023-24  2024-25  
2025-26 

(Projected)  

Authorized 

Expenditures  
$40,303  $50,006  $66,936 $67,200  $65,750  $71,148  

Actual Expenditures  $39,541  $48,694  $63,226  $66,076  $64,715  $71,148  

Revenues  $412  $58  $7,520  $385  $4,854  $500  

Authorized Positions  275.5  302.5  316.5  325.5  336.5  337.5  

Filled Positions  216.5  255.5  276.5  296.5  306.5  310.5  

Vacancies  59.0  47.0  40.0  29.0  30.0  27.0  

 

Chapter 760, Statutes of 2025 (SB 464) 

 

Chapter 363, Statutes of 2020 (SB 973) established the pay data reporting program and required 

employers of 100 or more employees to annually report to CRD pay- and hours-worked data by 

establishment, pay band, job category, sex, race, and ethnicity. The pay data program was 

modeled on the federal Equal Employment Opportunity-1 (EEO-1) report, which in 2017 and 2018 

required employers to report employee pay and hours worked by employee groupings (each 

combination of the reporting categories: race/ethnicity, sex, job category, and annual earnings). 

Subsequently, Chapter 559, Statutes of 2022 (SB 1162) enhanced the pay data reporting law by, 

among other things, authorizing CRD to seek a penalty from employers that fail to submit timely 

reports and requiring private employers with 100 or more workers hired through labor contractors in 

the prior calendar year to report pay data for these workers. CRD analyzes the reported data and 

has published aggregate results from the 2020, 2021, 2022, and 2023 pay data reporting years. 

Employers’ pay data reports allow CRD to more efficiently identify wage patterns and allow for 

effective enforcement of equal pay or anti-discrimination laws, when appropriate.  

 

CRD maintains an online portal for the submission of pay data reports by employers. CRD also 

publishes a handbook, user guide, excel templates, template instructions, resume examples, and 

frequently asked questions. CRD also responds to employers’ questions and requests for support and 

receives research inquiries from other state agencies regarding the pay data reporting program. 

Legal staff review all of CRD’s external-facing materials related to the pay data reporting program. 

CRD also identifies non-filers (covered employers that failed to file a report), and legal staff enforce 

the program by sending letters and notices of non-compliance to such employers.   

 

In 2025, CRD received approximately 29,000 certified pay data reports for the 2024 filing season. This 

included data regarding approximately 230,000 California establishments and 9 million California 

employees. CRD responded to 2,884 tickets for requests for support associated with the submission of 

pay data reports.  

 

SB 464 amends the Pay Data Reporting Program by 1) changing the job categories that private 

employers must use to report employees from the existing 10 to 23 new categories; 2) requiring a 

court to impose penalties, upon CRD’s request, on a private employer who fails to comply with the 



 

 

Pay Data Reporting Program; and 3) requiring private employers and labor contractors to collect 

and store demographic data gathered pursuant to the Pay Data Reporting Program separately from 

employees’ personnel records. 

1) Job Categories  

SB 464 replaces the existing 10 EEO-1 job categories in the Pay Data Reporting Program with 23 

categories based on the broadest level of classification, called “major groups,” in the Standard 

Occupational Classification (SOC) system. The SOC system is used by all federal agencies that 

publish occupational data for statistical purposes. The change to the SOC major groups will improve 

the quality of data reported to CRD because the SOC major groups include more similar 

occupations together and better reflect the current workforce with an update in 2018 versus in 1966 

for the EEO-1 categories. Implementing the SOC major groups in the Pay Data Reporting Program will 

facilitate comparison between state and federal data as the SOC system is widely used by federal 

agencies. SB 464’s change to the Pay Data Reporting Program job categories takes effect January 1, 

2027, providing CRD and employers time to update the job category classification system. 

Implementing this change will create additional workload, as CRD will need to update the pay data 

reporting portal, guidance for employers, data processing protocols, data visualizations for annual 

reporting and ad hoc analysis, and disclosure avoidance methods for public-released data products. 

CRD also anticipates that there will be additional research questions submitted to the department 

regarding the job categories.  

2) Mandatory penalties  

The Pay Data Reporting Program authorizes CRD to seek a court order requiring an employer to 

comply with the requirements under the program. CRD is entitled to recover costs associated with 

seeking the order for compliance. Under existing law, a court may impose a civil penalty of up to 

$100 per employee upon any employer who fails to file the required report. In a subsequent failure to 

file the required report, a court may impose a civil penalty of up to $200 per employee. SB 464 

requires a court to impose these civil penalties, which will likely strengthen enforcement of the 

program by mandating the imposition of penalties on non-compliant filers. Employers may challenge 

the mandatory penalty on due process grounds, which would create additional workload for the 

Legal division.  

3) Separate collection and storage of demographic data and personnel records 

SB 464 requires private employers and labor contractors to collect and store demographic 

information gathered pursuant to the Pay Data Reporting Program (race, ethnicity, and sex) 

separately from employees’ personnel records. It is unclear what the separate collection requirement 

necessitates if an employer obtains demographic information from employees through a meeting, 

observation, or through existing records. Regulations may be necessary to clarify this requirement.  

Workload History  

Workload Measure 

(numbers are 

approximate) 

2020-21 2021-22 2022-23 2023-24 2024-25 
2025-26 

(Projected) 

Number of pay data 

reports filed  
19,000 21,000 28,000 28,000 29,000 30,000 

Number of 

employees whose 

pay data was 

reported 

7.5 million 8.4 million 11.5 million 9.3 million 9.2 million 9.7 million 

 



 

 

Chapter 714, Statutes of 2025 (AB 822) 

CRD works to enforce the Ralph Civil Rights Act, which prohibits violence and intimidation by threats 

of violence based on protected characteristics, such as race, ancestry, national origin, sexual 

orientation, gender identity, sex, and religion (popularly known as “hate violence”).  

 

Chapter 712, Statutes of 2021 (AB 1126) established the Commission on the State of Hate 

(Commission) within CRD to research hate in California, create anti-hate resources, and recommend 

policy solutions. The Budget Act of 2022 appropriated funding for the Commission through January 1, 

2027, totaling $1.8 million per year through 2025-26 and $900,000 in 2026-27.  Executive Order N-16-22 

directed that the Commission launch by January 1, 2023, and the first meeting was held December 1, 

2022. AB 822 extends the sunset date of the Commission from January 1, 2027, to January 1, 2031. 

 

The Commission’s mission is to “strengthen California’s efforts to monitor, prevent, and respond to 

hate activity, as well as support those targeted by hate, through community-informed research, 

education, and advisement.” The Commission has developed evidence-based, community-informed 

policy recommendations for use by the Legislature, Governor, and other state agencies and 

departments to address and reduce hate crimes and other hate incidents. 

 

The Work of the Commission  

 

Since December 2022, the Commission has held more than 20 public meetings and seven 

community forums to foster public discussion and share information regarding hate in California. 

These forums have addressed various topics related to hate, including the impact of hate on mental 

health, how hate intersects with voting rights and elections, and how hate impacts specific 

populations in California, including but not limited to people with disabilities, refugees, immigrants, 

and various religious and ethnic groups.  

 

The Commission has published two annual reports; the first reviewed patterns and trends in hate and 

outlined the Commission’s strategic plan, and the second provided a detailed accounting of the 

state of hate in California based on extensive research, consultation with experts, and public input. 

The Commission has recommended 19 policies to better understand patterns and trends, address 

hate against public officials; enhance resources and support for victims and communities targeted 

by hate; and support evidence-based school intervention programs and public messages. 

 

The Commission’s research activities have included synthesizing hundreds of research studies and 

hosting a convening among the State’s leading research and policy experts to generate evidence-

based policy proposals on hate prevention. In addition to its research, the Commission has 

developed an evidence-based law enforcement training video in partnership with the Commission 

on Police Officers Standard and Training (POST). The Commission will continue to develop additional 

resources to prevent hate, better support victims of hate, address emerging trends in hate, and 

implement stronger, evidence-based policies to prevent and reduce hate crimes and hate incidents 

in California.  

  



 

 

Commission on the State of Hate Resource History  

(Dollars in thousands)  

Program Budget  2020-21 2021-22 2022-23 2023-24 2024-25 
2025-26 

(Projected) 

Authorized 

Expenditures  
 n/a   n/a  $1,800  $1,800 $1,800  $1,800 

Actual Expenditures   n/a   n/a  $1,460  $1,917  $1,794  $1,800 

Revenues    n/a   n/a $0  $0  $0  $0 

Positions Staffing the 

Commission  
  n/a   n/a  2.0  2.0  2.0  2.0 

Filled Positions   n/a   n/a  2.0  2.0  2.0  2.0 

Vacancies    n/a   n/a  0.0  0.0  0.0  0.0 

 

Workload History  

Workload Measure 2022-23 2023-24 2024-25 2025-26 

Public Commission 

Meetings 
1 8 9 9 

Community Forums 0 4 4 4 

Interim policy 

recommendations 
0 7 19 23 

Chapter 717, Statutes of 2025 (AB 935) 

AB 935 establishes additional data collection and reporting requirements for CRD, significantly 

increasing CRD’s workload. AB 935 requires CRD to collect and publish information regarding 

complaints of prohibited discrimination. For every complaint received by CRD, this bill requires CRD to 

collect, in compliance with state and federal law and to the extent it is reported by the complainant: 

1) Demographic data relative to ethnicity, race, gender, and other critical demographic information; 

and (2) Any final action taken by CRD in response to the complaint and the timeline between the 

date the complaint was filed with CRD and the final action taken by the department. CRD would 

need to assess what data constitutes “critical demographic data” and add this data to its collection 

procedures, in accordance with state and federal law.  

 

Commencing July 1, 2027, and by no later than October 1 of each year, CRD must create and post 

on its website a summary report of the information collected for the preceding year. The summary 

report must not contain personally identifying information, which will require CRD to clean and 

deidentify all data. The collection, publication, and transmission of all data under the bill is subject to 

state and federal privacy laws. This increased data collection and reporting may cause CRD to 

receive increased Public Records Act requests.   

 

CRD currently collects some, but not all, of the data specified in the bill. CRD does not publish “final 

actions” regarding various complaints nor the timeline of CRD’s enforcement process for each 

complaint, as those vary significantly depending on the underlying facts, desires of the complainant, 

and the respondent’s response to the allegations. CRD must take additional precautions to make 

sure that disclosing a complaint’s outcome will not enable the identification of the complainant.  

  



 

 

Workload History  

Workload Measure  2020-21 2021-22 2022-23 2023-24 2024-25 
2025-26 

(Projected) 

All Complaints 
Received 

23,897 24,052 25,961 29,877 33,505 37,581 

Request for Right-to-
Sue 

13,707 11,643 12,457 14,982 16,924 19,713 

All Investigation – 
Intakes evaluated for 
an investigation 

15,265 12,709 13,504 14,895 16,581 17,868 

All Complaints 
Investigated 

5,784 4,774 4,813 5,765 6,089 6,425 

Number of Public 
Record Act Requests 
Made to CRD 

6,257 5,306 5,042 5,248 5,443  5,600 

 

Chapter 755, Statutes of 2025 (SB 518) 

 

Chapter 319, Statutes of 2020 (AB 3121) created the Task Force to Study and Develop Reparation 

Proposals for African Americans, with a Special Consideration for African Americans Who Are 

Descendants of Persons Enslaved in the United States (task force). The task force studied and 

proposed reparations for African Americans, particularly descendants of enslaved persons, 

acknowledging California’s role in slavery and systemic racism. The task force published the 

California Reparations Report (report) in June of 2023, proposing more than 100 policy 

recommendations. SB 518 in part implements one of the report’s recommendations by establishing, 

upon appropriation, the Bureau for Descendants of American Slavery (bureau) within CRD. The 

bureau is led by a deputy director and contains three divisions: a Genealogy Division; an Outreach 

and Education Division; and a Legal Affairs Division. The Outreach and Education and Legal Affairs 

Divisions become operative immediately. The duties of the Genealogy Division are triggered by the 

completion of research by the California State University (CSU) under Chapter 755, Statutes of 2025 

(SB 437). CRD’s request for resources is based on costs prior to the completion of CSU’s work.  

 

CRD is required to safeguard personal and genetic information it collects and uses and the bureau is 

allowed to receive outside funding from government and non-governmental sources under 

provisions of SB 518.   
 

Genealogy Division 

The Genealogy Division will determine who qualifies as a descendant of American slavery and is 

therefore eligible for benefits “authorized by the state for descendants.” SB 518 defines 

“descendants” as individuals that can establish direct lineage to a person who, prior to 1900, was 

subjected to American chattel slavery and meets at least one of the statutory criteria.  

  

The Genealogy Division’s work depends on SB 437, which directs the CSU to research and “establish a 

process for conducting or verifying genealogical research for the purpose of confirming an 

individual’s status as a descendant of an enslaved person for eligibility for reparative claims on or 

before the start of the 2029-2030 academic year.” Once the CSU completes this work, the division 

plans to establish procedures for individuals to request certification of their status as a descendant.   

 

Education and Outreach Division 

SB 518 directs the Education and Outreach Division to develop and implement a public education 

campaign regarding:  

 

(1) The cycle of gentrification, displacement, and exclusion. 

(2) The connection between redlining and gentrification. 



 

 

(3) The history of discriminatory urban planning in California. 

(4) Other findings presented in the California Reparations Report. 

 

Legal Affairs Division  

SB 518 requires the Legal Affairs Division to provide legal advice and services to the bureau and 

ensure that the bureau’s programs are administered according to legislative authority. This division 

would also advise the deputy director on legislative, legal, and regulatory matters, and act as an 

external legal liaison with other state agencies and entities. 

  

SB 518 authorizes CRD to promulgate regulations to implement SB 518. Regulations will be necessary 

for successful implementation of the bureau. 

Workload History  

Workload Measure 2020-21 2021-22 2022-23 2023-24 2024-25 
2025-26 

(Projected) 

All Complaints 

Received 
6,563 7,102 7,332 8,238 9,394 10,115 

Requests for Right-to-

Sue (Employment) 
3,354 3,210 2,932 3,432 4,376 4,920 

All Investigation – 

Intakes evaluated for 

an investigation 

3,209 3,892 4,400 4,806 5,028 1,295 

All Complaints 

Investigated 
1,407 1,248 1,072 1,321 1,176 1,179 

Cases Referred to 

Mediation 
484 370 402 442 422 392 

Cases Mediated 309 235 244 297 232 231 

 
B. Justification 
 
SB 464 

 

SB 464 increases CRD’s workload by requiring CRD to update the following: the pay data reporting portal, 

guidance for employers, data processing protocols, data visualizations for annual reporting and ad 

hoc analysis, and disclosure avoidance methods for public-released data product. CRD will also be 

required to implement the newly expanded list of job categories, mandatory penalty provisions, and 

separate collection and storage of demographic and personnel data. CRD will be tasked with 

responding to research requests related to the new job categories, defending challenges to the 

mandatory penalty provision, and promulgating regulations.  

 

To manage this workload, CRD requests 3.0 positions: 

• 1.0 Research Data Specialist II to join the Legal Division to develop and maintain data 

documentation; design and perform research and data analysis; develop tabular reports 

and data visualizations for annual reporting and ad hoc analyses; assess and create 

reports on reported data, including new job category classification; conduct quality 

assurance and control on pay data reporting data sets; verify that data techniques are 

applied to data sets to make them suitable for public release, including by applying 

disclosure avoidance techniques; assist with responding to questions submitted by 

employers regarding data reporting; meet with internal and external stakeholders; assess 

monitor changes or discrepancies in data collection/management on an annual basis; 

engage in tracking and reporting activities; liaising with management and other CRD 



 

 

divisions; and conduct research and data analysis necessary to respond to research 

requests associated with the job category change.  

• 1.0 Attorney III to join the Legal Division to review legal issues related to the department’s 

updates to public-facing documents regarding amendments to the pay data program; 

assist with drafting and promulgating related regulations; conduct and assist with 

investigations, including identifying potential non-compliers, drafting and sending notices 

of non-compliance to the identified non-compliers and identifying systemic pay 

discrimination; provide related legal advice and analysis; analyze cases; assist with 

litigation to enforce pay data reporting; conduct or assist with mediations and settlements; 

and manage ongoing cases by updating related records and preparing closing letters and 

memos. 

• 1.0 Attorney IV to join the Legal Division to provide legal advice and review complex legal 

issues that arise as part of the department’s updates to the handbook, portal, FAQs, user 

guide, common employer questions, and other public-facing documents; conduct 

investigations by engaging in expert analyses, identifying covered employers that have not 

filed pay data reports, drafting and reviewing notices sent to non-filers, and identifying 

systemic pay discrimination; lead complex litigation to guarantee compliance; assist the 

Attorney General’s office with appeals related to the pay data reporting program: lead 

mediations and settlements; advise on complex regulatory issue; manage ongoing cases 

by updating related records and preparing closing letters and memos; and participate in 

conference calls with other state or federal agencies. 

   

AB 822 
 
The Commission is currently funded through January 1, 2027. CRD requests funding so that the 

Commission can continue its work pursuant to AB 822, which extended the sunset date to 2030. 

During its two years of operation, the Commission has surveyed and synthesized decades of 

academic research in a range of topics related to hate, held multiple community forums, and 

commissioned several important studies on hate.   

 

CRD requests permanent position authority for 4.0 positions initially authorized on a limited-term basis; 

and funding for salaries for 2.0 positions with existing permanent authority. The remaining funds will 

support research contracts and other Commission-related expenses including travel costs for 

Commission meetings and community forums. This funding will allow the Commission to continue 

conducting research on hate in California and providing anti-hate resources and assistance to state 

agencies, law enforcement, and the public.  

 

CRD requests permanent position authority for 4.0 positions initially authorized on a limited-term basis: 

• 4.0 Research Data Specialist (RDS) III – The Commission is required to produce an annual 

report, which must provide a comprehensive analysis of hate crime activity and national 

trends to enable data-driven decision-making and targeted interventions.  

To support the Commissions’ research, each Research Data Specialists is assigned to a 

different focus area that contributes to the annual report findings, including monitoring 

patterns and trends in hate, prevention and reduction, enhancing support for victims and 

communities targeted by hate, and other special topics including evaluation of law 

enforcement trainings.  

Each RDS is also responsible for tasks outside of their core research projects, including other 

research-related tasks and organizing at least one community forum per year, consulting 

with experts and community groups, scheduling presentations for the Commission, and 

organizing Commission meetings. 



 

 

The request includes continued funding for 2.0 positions that were established on a permanent basis 

with limited-term funding pursuant to the Budget Act of 2022:  

• 1.0 Career Executive Assignment (CEA) A will collect data, study hate violence and make 

evidence-based recommendations to the Legislature and Governor as a subject-matter 

expert.  

• 1.0 Analyst II will coordinate Commission meetings and community forums, provide support 

on research projects, develop evidence-based toolkits and other resources for the public, 

manage project deadlines and deliverables, and manage a variety of operations and 

administrative functions to staff the Commission.  

The remainder of the request will support travel, other costs associated with Commission meetings or 

community forums, and outside research contracts.  

 
AB 935 

 

AB 935 increases CRD’s workload by establishing increased data collection and reporting 

requirements. The request includes approximately $130,000 annually in hardware, software licenses, 

and data cleaning costs to support data accuracy and privacy. 

 

The 3.0 requested positions include: 

• 2.0 Research Data Analyst II to join the Legal Division to compile, review and process 

datasets; evaluate existing data as well as further data collection needs; implement new 

data collection procedures; contract with outside vendors; create a visual and narrative 

annual report of the data; and improve systems.  

• 1.0 Research Data Manager to join the Legal Division to supervise the Research Data 

Analyst IIs; provide training, oversight, and feedback; ensure data security and 

confidentiality; oversee data management; serve as a technical expert in data 

management techniques; manage outside contracts for software licenses and data-

cleaning services; and review and edit annual reporting.  

 
SB 518 
 

CRD will immediately work to develop infrastructure for the bureau pursuant to SB 518. This includes 

recruiting highly qualified and experienced leadership to oversee the bureau as a whole; seasoned 

attorneys to provide legal guidance on the work of the bureau; an Information Officer to handle 

public inquiries and press releases regarding the bureau; and support and administrative staff.  CRD 

will develop comprehensive training resources, public messaging campaigns, and outreach 

initiatives. These initial investments are essential to establishing the structure and expertise needed to 

achieve the bureau’s objectives. 

 

CRD will not commence accepting requests for determinations of descendant status until it receives 

the CSU research required by SB 437, recommending processes for determining descendant status. 

SB 437 requires CSU to develop these processes “on or before the start of the 2029-30 academic 

year.” At that time, CRD will move into the next phase of the bureau’s implementation.  

 

In 2025-26, CRD received $6,000,000 General Fund to implement SB 518, which will be used over three 

years. To continue the implementation of the bill, CRD requests authority for 9.0 positions ongoing, 

including:  

• 1.0 Deputy Director to oversee the development and implementation of the work of the 

bureau by providing strategic guidance and oversight to all divisions; providing fiscal 

oversight; engaging with the community, legislators, stakeholders, and other members of 

the public; and managing organizational change and growth. This position will act as a 



 

 

liaison between the bureau and other existing CRD divisions, the California Housing and 

Homelessness Agency, and the Governor’s Office.  

• 1.0 Information Officer III to act as a Communications Director and to plan, organize, and 

direct the bureau’s public information program; consult with and advise the Deputy 

Director of the bureau and the Director of CRD; and act as main spokesperson and media 

contact for the bureau.  

• 1.0 Supervisor II will help develop policies, supervise the Analyst IIs, and assist with 

conducting outreach and education. 

• 2.0 Analyst II, one of which will develop materials for and conduct outreach and 

education. The other Analyst II will respond to the influx of inquiries from members of the 

public, including emails and calls to the Contact Center.  

• 1.0 Analyst II to join the Administration Division to process Requests for Personnel Action, 

Hire Above Minimum, Training and Development, transfer determinations, Out of Class 

assignments and other areas of personnel and organizational management;  provide 

consultation to managers and employees concerning laws, rules, policies and personnel 

management practices;  process and reconcile monthly payroll; manage the California 

Leave Accounting System; and initiate paperwork including salary determinations, leave 

benefits, and retirement/transfer/layoff rights of employees among other Human Resources 

responsibilities. 

• 1.0 Attorney, Assistant Chief Counsel will develop technical expertise on the descendent 

certification process recommended by CSU, supervise the Attorney IV and Attorney III, 

supervise and review drafting of regulations implementing the bureau, advise the bureau 

as needed, help respond to lawsuits, and act as an external liaison with other departments. 

• 1.0 Attorney IV will research, prepare, and draft implementing regulations; advise the 

bureau; formulate procedural requirements; track legislation related to the bureau; and 

advise the Education and Outreach Unit as needed. 

• 1.0 Attorney III will support the Education and Outreach Unit as well as the other work of 

the Legal Affairs Division. 

 

Any future requests for resources to support subsequent stages of implementation will build on CRD’s 

experience with the bureau during its first few years of implementation. 

 

C. Departmentwide and Statewide Considerations  

 

CRD receives, investigates, conciliates, mediates, and prosecutes complaints of alleged violations of 

numerous civil rights laws, in accordance with its statutory mandate to “eliminate discrimination” in 

California. CRD promulgates regulations implementing these statutes, as well as conducts outreach 

and education to ensure Californians know their rights and obligations. The laws enforced by CRD 

enforces laws, including the Fair Employment and Housing Act (FEHA), the Equal Pay Act, the Unruh 

Civil Rights Act, the Disabled Persons Act, the California Trafficking Victims Protection Act, the Ralph 

Civil Rights Act, and others. 

 

CRD will implement several laws to further its mission to eliminate discrimination. SB 464 will strengthen 

CRD’s ability to identify pay inequities and enforce anti-discrimination law. The longer list of job 

categories for employers to classify and group employees will lead to more informative data. The 

mandatory penalties provision for non-filers will incentivize voluntary compliance with the Pay Data 

Reporting Program, which in turn encourages voluntary compliance with anti-discrimination laws. SB 

464 will benefit other state agencies because CRD will have the capacity to respond to research 

requests that other state agencies submit to CRD regarding the pay data.  

 



 

 

The Commission’s work, extended by AB 822, is integral to CRD’s mission and authority under the 

Ralph Act which protects Californians from violence, or intimidation by threat of violence, committed 

against their persons or property because of a protected characteristic. In 2023, CRD launched 

California vs. Hate, a multilingual statewide hotline and resource network aimed at combatting hate. 

CRD also provides community conflict resolution services to promote peaceful relations within 

communities and respond to discrimination or hate incidents. CRD recently launched the Welcome 

In initiative, a partnership between CRD and California businesses to cultivate safe and inclusive 

businesses. The Commission’s work builds on and complements these other CRD initiatives.  

 

Implementation of AB 935 will advance the state's public policy that the civil rights of every 

Californian must be protected. Protecting Californians’ civil rights also supports the state’s equity 

goals by reducing or eliminating discriminatory barriers to opportunity and advancement for 

California’s diverse individuals and communities. 

 

SB 518 establishes a bureau within CRD to address California’s history of discrimination against 

enslaved people, their communities, and their descendants. This proposal will implement milestone 

policy recommendations of the California Reparations Report, advancing the state’s interest in 

addressing the lasting harms of American slavery and ensuring equal protection for all Californians. 

D. Outcomes and Accountability  

SB 464 

 

SB 464 requires (1) CRD to update the job categories that employers use to report employee 

information; (2) employers to separately collect and maintain demographic data and personnel 

information; and (3) courts to impose penalties on non-filers, upon request by CRD. 

 

CRD anticipates additional questions from employers about the changed requirements and 

additional research questions from other state agencies about job categories. CRD also anticipates 

receiving more pay data reports as well as collecting more penalties from employers who fail to file 

even after the receipt of such notices. 

Projected Outcomes 

Projected Workload 

Measure  
 2025-26  2026-27  2027-28  2028-29  2029-30  2030-31 

Number of pay data 

reports filed  
30,000  32,000 34,000 35,000 35,000 36,000 

Number of 

employees whose 

pay data was 

reported 

9.7 million  
10.5 

million 
11.5 million 11.5 million 12 million 12 million 

Number of non-filing 

employers who paid 

costs/fees and/or 

penalties  

0 3 3 5 7 8 

Amount of penalties 

and/or fees and 

costs awarded 

0 $25,000 $35,000 $45,000 $50,000 $50,000 

AB 822 

If this proposal is approved, CRD expects to continue to implement the outcomes identified in the 

initial 2021-22 CRD budget change proposal for the Commission on the State of Hate BCP. As the 



 

 

Workload History table above demonstrates, the Commission’s activities and outreach to the 

communities is steadily rising each year. 

Projected Outcomes 

Workload Measure  2025-26 2026-27  2027-28 2028-29 2029-30 2030-31 

Public Commission 

Meetings 
9 9 10 10 11 5 

Community Forums  4 4 4 4 4 2 

Interim Policy 

Recommendations 
23 23 23 23 23 10 

 

AB 935 

 

AB 935 requires an annual report detailing, for every complaint received, to the extent that it is 

reported by the complainant: (1) demographic information relative to ethnicity, race, gender, and 

other critical demographic information; and (2) any final action taken by CRD in response to the 

complaint and the timeline between the date the complaint was filed with CRD and the final action 

taken by the department.  

 

The report must be posted on its website and must comply with state and federal laws, including 

privacy laws. The report must not contain personally identifying information. 

 

CRD anticipates an increase in the number of Public Records Act requests seeking additional 

information related to the newly reported demographic, timeline, and complaint outcome 

information, as set forth below.  

Projected Outcomes 
Workload Measure 
Projections 

2025-26 2026-27 2027-28 2028-29 2029-30 2030-31 

All complaints received 37,581 40,549 43,753 47,209 50,938 54,962 

Request for Right-to-Sue 19,713 20,594 21,515 22,478 23,483 24,533 

All Investigation – Intakes 
evaluated for an 
investigation  

17,868 19,955 22,237 24,731 27,456 30,429 

All Complaints 
Investigated  

6,425 6,511 6,598 6,686 6,775 6,865 

Number of Public Record 
Act Requests Made to 
CRD 

5,600 5,800 5,950 6,050 6,200  6,300 

SB 518 

Upon implementation of this bill, the Education and Outreach Division (the Division) will design and 

implement a comprehensive public education campaign on discriminatory housing policies and 

practices that will reach diverse audiences across California, including underserved populations. The 

public education campaign will be based in large part on the research and findings in the California 

Reparations Report. The Division will develop multilingual fact sheets and educational resources, and 

plan and conduct outreach initiatives to inform potential descendants about the history and impact 

of these policies. These efforts will include participation in public events, online and in-person training, 

and building partnerships with community-based organizations and stakeholder groups.  

 

The Legal Affairs Division will research and develop regulations implementing the bureau and support 

the Education and Outreach Division. The Legal Affairs Division will monitor and track future legislative 

efforts involving the bureau and assist in preparing defenses against any potential legal challenges to 



 

 

the bureau’s mandate and functions.  

 

CRD anticipates that implementation of SB 518 will result in a more immediate increase in CRD 

complaints alleging race- or color-based discrimination or harassment. Beginning in 2026-27, the 

bureau will be responsible for education and outreach specific to civil rights violations based on 

race. Providing additional education and outreach that focuses on race-based discrimination will 

likely result in an increase in CRD complaints. In 2024, CRD received a total of 9,394 complaints 

alleging race- or color-based discrimination. In addition, of the 5,326 complainants (alleging any civil 

rights violation) who voluntarily disclosed demographic information, 1,726 were Black or African 

American. CRD’s requested resources assume an initial annual increase of 100 complaints of race- or 

color-based discrimination or harassment per year until 2030, at which time CRD assumes there will be 

an increase of an additional 150 complaints per year.  

 

Additionally, the number of individuals who wish to verify descendant status, in order to be eligible for 

reparations, or for a myriad of other reasons, is likely greater than the number of complainants who 

have experienced a violation of their civil rights falling under CRD’s jurisdiction. CRD estimates that it 

will receive 300 requests for descendent-status verification per year, beginning in or around 2030.  

However, because CRD will not begin processing requests for descendant-status verification until 

approximately 2030, the department will address any additional resource requests in a future 

proposal.  

Projected Outcomes 

Workload Measure 2026-27 2027-28 2028-29 2029-30 2030-31 2031-32 

All Complaints 

Received 
10,200 10,300 10,400 10,500 10,750 11,000 

Requests for Right-to-

Sue (Employment) 
5,100 5,150 5,200 5,250 5,375 5,500 

All Investigation – 

Intakes evaluated for 

an investigation 

5,200 5,300 5,400 5,500 5,750 6,000 

All Complaints 

Investigated 
1,750 1,760 1,770 1,780 1,900 2,000 

Cases Referred to 

Mediation 
525 528 531 534 570 600 

Cases Mediated 315 317 319 320 342 360 

E. Implementation Plan  

 

SB 464 

 

Upon enactment, CRD will begin the recruitment process for permanent staff positions.  

Onboarding and training will begin upon appointment. Once filled, these positions will begin working 

to update the program materials to reflect SB 464 changes to the program; respond to employer 

questions; promulgate regulations to implement the separate collection and storage of 

demographic and personnel information; analyze data received through pay data reports; respond 

to research requests; publish the pay data portal; identify non-filers, and enforce the program.  

 

AB 822 

 

Upon enactment, CRD will begin the recruitment process for the four new Research Data Specialist III 

positions. Onboarding and training will begin upon appointment. Once filled, these positions will 

begin doing the variety of work needed to accomplish the Projected Outcomes. In addition, CRD will 



 

 

renew or pursue contracts with researchers to collect crucial information for the Commission.  

 

AB 935 

 

Upon enactment, CRD will begin the recruitment process for permanent staff positions.  

Onboarding and training will begin upon appointment. CRD will begin the work necessary for the 

implementation of the bill on January 1, 2026, including assessing current systems of data collection, 

researching best practices to anonymize data, especially if there are not high numbers of 

respondents per category, assessing data storage and cleaning needs.  

 

SB 518 

 

Upon enactment, CRD will begin the recruitment process for permanent staff positions. Onboarding 

and training will begin upon appointment. Once filled, these positions will immediately begin to 

develop infrastructure for all of the divisions, including Genealogy. CRD will launch an education and 

outreach campaign and begin the complicated legal research and planning required for the new 

divisions. However, CRD will not commence accepting requests for determinations of descendant-

status until it receives the CSU research, required by SB 437, on processes for determining descendant 

status. SB 437 requires CSU to develop these processes “on or before the start of the 2029-30 

academic year.” At that time, CRD will move into the next phase of the bureau’s implementation. 

F. Supplemental Information 

N/A 



 

 

BCP Fiscal Detail Sheet 
(Dollars in Thousands) 

BCP Title: Employer Pay Data (SB 464) 

BR Name: 1700-016-BCP-2026-GB 

Budget Request Summary 

Personal Services 
Personal Services FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

Positions - Permanent 0.0 3.0 3.0 3.0 3.0 3.0 
Total Positions  0.0 3.0 3.0 3.0 3.0 3.0 

Salaries and Wages 
Earnings - Permanent 

0 408 408 408 408 408 

Total Salaries and Wages $0 $408 $408 $408 $408 $408 
Total Staff Benefits 0 232 232 232 232 232 
Total Personal Services $0 $640 $640 $640 $640 $640 

Operating Expenses and Equipment 
Operating Expenses and Equipment FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

5301 - General Expense 0 6 6 6 6 6 
5304 - Communications 0 5 5 5 5 5 
5320 - Travel: In-State 0 7 7 7 7 7 
5322 - Training 0 6 6 6 6 6 
5346 - Information Technology 0 181 72 72 72 72 
Total Operating Expenses and Equipment $0 $205 $96 $96 $96 $96 

Total Budget Request 

Total Budget Request FY26 
Current 

Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

Total Budget Request $0 $845 $736 $736 $736 $736 



 

 

Fund Summary 

Fund Source 

Fund Source 
 

FY26 
Current 

Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

State Operations - 0001 - General Fund 0 845 736 736 736 736 
Total State Operations Expenditures $0 $845 $736 $736 $736 $736 
Total All Funds $0 $845 $736 $736 $736 $736 

Program Summary 

Program Funding 
Program Funding FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

1490 - Administration of Civil Rights Law 0 845 736 736 736 736 
Total All Programs $0 $845 $736 $736 $736 $736 

 

  



 

 

 

Personal Services Details 

Positions 
Positions FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

5758 -  Research Data Spec II 0.0 1.0 1.0 1.0 1.0 1.0 
5780 -  Attorney IV 0.0 1.0 1.0 1.0 1.0 1.0 
5795 -  Attorney III 0.0 1.0 1.0 1.0 1.0 1.0 
Total Positions 0.0 3.0 3.0 3.0 3.0 3.0 

Salaries and Wages 
Salaries and Wages FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

5758 -  Research Data Spec II 0 100 100 100 100 100 
5780 -  Attorney IV 0 159 159 159 159 159 
5795 -  Attorney III 0 149 149 149 149 149 
Total Salaries and Wages $0 $408 $408 $408 $408 $408 

Staff Benefits 
Staff Benefits FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

5150350 - Health Insurance 0 151 151 151 151 151 
5150500 - OASDI 0 12 12 12 12 12 
5150600 - Retirement - General 0 69 69 69 69 69 
Total Staff Benefits $0 $232 $232 $232 $232 $232 

Total Personal Services 
Total Personal Services FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

Total Personal Services $0 $640 $640 $640 $640 $640 

 

  



 

 

 

 
 

BCP Fiscal Detail Sheet 
(Dollars in Thousands) 

BCP Title: Commission on the State of Hate (AB 822) 

BR Name: 1700-017-BCP-2026-GB 

Budget Request Summary 

Personal Services 
Personal Services FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

Positions - Permanent 0.0 4.0 4.0 4.0 4.0 4.0 
Total Positions  0.0 4.0 4.0 4.0 4.0 4.0 

Salaries and Wages 
Earnings - Permanent 

0 548 641 641 641 321 

Total Salaries and Wages $0 $548 $641 $641 $641 $321 
Total Staff Benefits 0 303 358 358 358 179 
Total Personal Services $0 $851 $999 $999 $999 $500 

Operating Expenses and Equipment 
Operating Expenses and Equipment FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

5301 - General Expense 0 8 11 11 11 6 
5304 - Communications 0 6 9 9 9 5 
5320 - Travel: In-State 0 8 11 11 11 6 
5322 - Training 0 8 10 10 10 5 
5340 - Consulting and Professional Services - External 0 0 745 745 745 370 
5346 - Information Technology 0 19 15 15 15 8 
Total Operating Expenses and Equipment $0 $49 $801 $801 $801 $400 



 

 

Total Budget Request 

Total Budget Request FY26 
Current 

Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

Total Budget Request $0 $900 $1,800 $1,800 $1,800 $900 

Fund Summary 

Fund Source 

Fund Source 
 

FY26 
Current 

Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

State Operations - 0001 - General Fund 0 900 1,800 1,800 1,800 900 
Total State Operations Expenditures $0 $900 $1,800 $1,800 $1,800 $900 
Total All Funds $0 $900 $1,800 $1,800 $1,800 $900 

Program Summary 

Program Funding 
Program Funding FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

1490 - Administration of Civil Rights Law 0 900 1,800 1,800 1,800 900 
Total All Programs $0 $900 $1,800 $1,800 $1,800 $900 

 

  



 

 

 

Personal Services Details 

Positions 
Positions FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

5770 -  Research Data Spec III 0.0 4.0 4.0 4.0 4.0 4.0 
VR00 -  Various 0.0 0.0 0.0 0.0 0.0 0.0 
Total Positions 0.0 4.0 4.0 4.0 4.0 4.0 

Salaries and Wages 
Salaries and Wages FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

5770 -  Research Data Spec III 0 454 454 454 454 227 
VR00 -  Various 0 94 187 187 187 94 
Total Salaries and Wages $0 $548 $641 $641 $641 $321 

Staff Benefits 
Staff Benefits FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

5150350 - Health Insurance 0 197 232 232 232 116 
5150500 - OASDI 0 15 18 18 18 9 
5150600 - Retirement - General 0 91 108 108 108 54 
Total Staff Benefits $0 $303 $358 $358 $358 $179 

Total Personal Services 
Total Personal Services FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

Total Personal Services $0 $851 $999 $999 $999 $500 

 

  



 

 

BCP Fiscal Detail Sheet 
(Dollars in Thousands) 

BCP Title: Demographic Data (AB 935) 

BR Name: 1700-018-BCP-2026-GB 

Budget Request Summary 

Personal Services 
Personal Services FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

Positions - Permanent 0.0 3.0 3.0 3.0 3.0 3.0 
Total Positions  0.0 3.0 3.0 3.0 3.0 3.0 

Earnings - Permanent 0 309 309 309 309 309 
Total Salaries and Wages $0 $309 $309 $309 $309 $309 
Total Staff Benefits 0 177 177 177 177 177 
Total Personal Services $0 $486 $486 $486 $486 $486 

Operating Expenses and Equipment 
Operating Expenses and Equipment FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

5301 - General Expense 0 6 6 6 6 6 
5304 - Communications 0 3 3 3 3 3 
5320 - Travel: In-State 0 6 6 6 6 6 
5322 - Training 0 3 3 3 3 3 
5346 - Information Technology 0 146 137 137 137 137 
Total Operating Expenses and Equipment $0 $164 $155 $155 $155 $155 

Total Budget Request 

Total Budget Request FY26 
Current 

Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

Total Budget Request $0 $650 $641 $641 $641 $641 



 

 

Fund Summary 

Fund Source 

Fund Source 
 

FY26 
Current 

Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

State Operations - 0001 - General Fund 0 650 641 641 641 641 
Total State Operations Expenditures $0 $650 $641 $641 $641 $641 
Total All Funds $0 $650 $641 $641 $641 $641 

Program Summary 

Program Funding 
Program Funding FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

1490 - Administration of Civil Rights Law 0 650 641 641 641 641 
Total All Programs $0 $650 $641 $641 $641 $641 

 

  



 

 

 

Personal Services Details 

Positions 
Positions FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

5731 -  Research Data Analyst II 0.0 2.0 2.0 2.0 2.0 2.0 
5740 -  Research Data Mgr 0.0 1.0 1.0 1.0 1.0 1.0 
Total Positions 0.0 3.0 3.0 3.0 3.0 3.0 

Salaries and Wages 
Salaries and Wages FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

5731 -  Research Data Analyst II 0 180 180 180 180 180 
5740 -  Research Data Mgr 0 129 129 129 129 129 
Total Salaries and Wages $0 $309 $309 $309 $309 $309 

Staff Benefits 
Staff Benefits FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

5150350 - Health Insurance 0 115 115 115 115 115 
5150500 - OASDI 0 9 9 9 9 9 
5150600 - Retirement - General 0 53 53 53 53 53 
Total Staff Benefits $0 $177 $177 $177 $177 $177 

Total Personal Services 
Total Personal Services FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

Total Personal Services $0 $486 $486 $486 $486 $486 

 

  



 

 

BCP Fiscal Detail Sheet 
(Dollars in Thousands) 

BCP Title: Bureau for Descendants of American Slavery (SB 518) 

BR Name: 1700-019-BCP-2026-GB 

Budget Request Summary 

Personal Services 
Personal Services FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

Positions - Permanent 0.0 9.0 9.0 9.0 9.0 9.0 
Total Positions  0.0 9.0 9.0 9.0 9.0 9.0 

Earnings - Permanent 0 0 0 598 1,191 1,191 
Total Salaries and Wages $0 $0 $0 $598 $1,191 $1,191 
Total Staff Benefits 0 0 0 339 678 678 
Total Personal Services $0 $0 $0 $937 $1,869 $1,869 

Operating Expenses and Equipment 
Operating Expenses and Equipment FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

5301 - General Expense 0 0 0 9 18 18 
5304 - Communications 0 0 0 7 14 14 
5320 - Travel: In-State 0 0 0 10 19 19 
5322 - Training 0 0 0 9 18 18 
5346 - Information Technology 0 0 0 19 39 39 
Total Operating Expenses and Equipment $0 $0 $0 $54 $108 $108 

Total Budget Request 

Total Budget Request FY26 
Current 

Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

Total Budget Request $0 $0 $0 $991 $1,977 $1,977 



 

 

Fund Summary 

Fund Source 

Fund Source 
 

FY26 
Current 

Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

State Operations - 0001 - General Fund 0 0 0 991 1,977 1,977 
Total State Operations Expenditures $0 $0 $0 $991 $1,977 $1,977 
Total All Funds $0 $0 $0 $991 $1,977 $1,977 

Program Summary 

Program Funding 
Program Funding FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

1490 - Administration of Civil Rights Law 0 0 0 991 1,977 1,977 
Total All Programs $0 $0 $0 $991 $1,977 $1,977 

 

  



 

 

 

Personal Services Details 

Positions 
Positions FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

0056 -  Deputy Director (Eff. 07-01-2026) 0.0 1.0 1.0 1.0 1.0 1.0 
4801 -  Supervisor II (Eff. 07-01-2026) 0.0 1.0 1.0 1.0 1.0 1.0 
5393 -  Analyst II (Eff. 07-01-2026) 0.0 3.0 3.0 3.0 3.0 3.0 
5597 -  Info Officer III C.E.A. (Eff. 07-01-2026) 0.0 1.0 1.0 1.0 1.0 1.0 
5780 -  Attorney IV (Eff. 07-01-2026) 0.0 1.0 1.0 1.0 1.0 1.0 
5795 -  Attorney III (Eff. 07-01-2026) 0.0 1.0 1.0 1.0 1.0 1.0 
5871 -  Attorney, Assistant Chief Counsel (Eff. 07-01-
2026) 

0.0 1.0 1.0 1.0 1.0 1.0 

Total Positions 0.0 9.0 9.0 9.0 9.0 9.0 

Salaries and Wages 
Salaries and Wages FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

0056 -  Deputy Director (Eff. 07-01-2026) 0 0 0 96 192 192 
4801 -  Supervisor II (Eff. 07-01-2026) 0 0 0 53 106 106 
5393 -  Analyst II (Eff. 07-01-2026) 0 0 0 123 244 244 
5597 -  Info Officer III C.E.A. (Eff. 07-01-2026) 0 0 0 65 129 129 
5780 -  Attorney IV (Eff. 07-01-2026) 0 0 0 85 169 169 
5795 -  Attorney III (Eff. 07-01-2026) 0 0 0 79 157 157 
5871 -  Attorney, Assistant Chief Counsel (Eff. 07-01-2026) 0 0 0 97 194 194 
Total Salaries and Wages $0 $0 $0 $598 $1,191 $1,191 

Staff Benefits 
Staff Benefits FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

5150350 - Health Insurance 0 0 0 220 440 440 
5150500 - OASDI 0 0 0 17 34 34 
5150600 - Retirement - General 0 0 0 102 204 204 
Total Staff Benefits $0 $0 $0 $339 $678 $678 



 

 

Total Personal Services 
Total Personal Services FY26 

Current 
Year 

FY26 
Budget 
Year 

FY26 
BY+1 

FY26 
BY+2 

FY26 
BY+3 

FY26 
BY+4 

Total Personal Services $0 $0 $0 $937 $1,869 $1,869 
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